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Employer National Insurance increase Ao

October Budget 2024 LONDON
From Increase Threshold reduced

from from

6th April 13.8% £9.100
2025 o p
15% £5,000

Source: Policy Paper Changes to the Class 1 National Insurance Contributions Secondary Threshold,
March 2026 the Secondary Class 1 National Insurance contributions rate, and the Employment Allowance from 6 April 2025.



Change to salary exchange ArovL
November Budget 2025 LONDON

Restricting National

Insurancte:h(G:Nfli)rszings to Will impact both
£2 000 employees

and
of salary exchanged from

April 2029 employers

March 2026 Source: Policy Paper Budget 2025 document.



Employer National Insurance increase

o

Employment allowance Employment allowance
increased from available to all

£5,000 eligible

October Budget 2024

O

£10.500 employers

Source: Policy Paper Changes to the Class 1 National Insurance Contributions Secondary Threshold,

March 2026 the Secondary Class 1 National Insurance contributions rate, and the Employment Allowance from 6 April 2025.
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What does this mean?

November Budget 2025

Cap on National
Insurance savings,
not on salary
exchange

No need to

claim additional
tax relief

March 2026

Reduces
taxable
income
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Full marginal rate
tax relief at source
going into pension

Many
employees

not impacted by
the cap



Impact on National Insurance

March 2026

5% pension contribution
Employee NI saving
(pre 2029)

Employer NI saving
(pre 2029)

Additional NI costs Employee
(post April 2029)

Additional NI costs Employer
(post April 2029)

£35,000 @ £45,000

£1,750

£2,250

£180

£140

£262.50

£337.50

Source: Royal London internal calculation.

£70,000

£100,000
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In summary...

March 2026

Full
marginal
rate tax
relief at
source

No need £2k will
to claim cover
tax relief e

Salary exchange benefits will remain
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Still 3
years
away
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Our key tools

products  Employee experience  Help and resol

parience > Tax yearend

ax year end

urage your employees to review their pension savings
= if they could benefit from making changes.

Tax year
end hub

Ready-made resources to save

you time and make it easy to
support and engage your

employees this tax year end.

March 2026

iunications
-
» the mest of thetr workplace pensicn. Here, youo T
vid, Inclading resdy-made canspalgns, to ‘
=t kel piiridond, Li, Ivestmen s, and
1l 'h-rn.lb-am o E:mndwrllhl;;p.-r!:\:-.
Communications

toolkit

A one stop shop, with
resources on pensions, tax,
investments, retirement
planning and more!

224 Your pension webinar

e abert

A < yensz pension asd wlll coves the things that matier mest to yo=.

Webinars

Providing guidance, insight and useful
tools. Our pension webinars can
help your employees feel confident

about their financial future.
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Online service das
videos

Online service
dashboard videos

A suite of



Tax year end hub ArovAL
Employer support LONDON

4 ROVAL LONDON o,

Abostin  Ourprodects  Emplopes srperissce b resssrces

/ Year end tasks

Additional resources \

o || g
Why tax year end —_ s e e
is the time to talk Employer tax year en Jina s -

pensions and savings t“_"‘ and key dates s S | ==

= /

March 2026 Employer action: Learn more at employer.royallondon.com/taxyearend
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Communications toolkit PROYAL
Employer support LONDON

4 ROYAL LONDON Search.

Aboutus  Ourproducts Employee experience  Helpand resources

Remrmmber, Svestanrat et sre S Euarmsterd. i, Wil
s prmshen g bl . s i oo s e

o 5 3 g perion semtton

For v e toresten. son bars
ors s i 1 <8 preen
frrwruse

o
Yourbonus _:
could help .

you powerup
your pension,

01 > Employee experience > Communications toolkit

Communications

toolkit

Help employees make the most of their workplace pension. Here, you'll
find the support you need, including ready-made campaigns, to
confidently talk to employees about pensions, tax, investments, and
retirement. You can also tell them about our financial wellbeing service
and Stocks and Shares ISA.

brenafita this tas yoar ond. s

Your capetal i at risk.

Find out more.

March 2026 Employer action: Explore employer.royallondon.com/employee-
experience/communications-toolkit/making-pension-contributions 1



https://www.royallondon.com/guides-tools/pension-guides/pension-basics/benefits-of-making-a-one-off-pension-contribution/?utm_source=Communication+Toolkit+email+footer+&utm_medium=footer&utm_campaign=TYE2026_employer
https://www.royallondon.com/guides-tools/pension-guides/pension-basics/benefits-of-making-a-one-off-pension-contribution/?utm_source=Communication+Toolkit+Digital+banner&utm_medium=banner1&utm_campaign=TYE2026_employer

Communications toolkit

Introducing our ISA support material

)I\l') Al
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For Employers only

Customer  Adviser  Assct Manager
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Aboutus Our products Employee experience Help and resources

Our new Stocks and
o . — ; Shares ISA. Investing,
done differently.

Introducing our
Stocks and Shares ISA

Let your employees know they can now apply for a Royal London Stocks
and Shares ISA and benefit from the same competitive annual
management charge as their workplace pension.

Ready to start saving tax-efficiently?

Our new Stocks and Shares ISA.
Investing, done differently.

Dear Cameron,

Take charge of your financial future with the new Royal Lendon
Stocks and Shares ISA. It's a great second investment option to help
you save for your future in a tax-efficient way.

Benefits of the Royal London Stocks and Shares ISA

* You apply dircct and manage vour ISA yvourself through the
Royal London mobile app or online service,

» You can access the same investment options as your workplace
pension. This includes their ready-made Governed
Portfolios, managed for you by their investment
experts. Please note as vour money is invested, its value can
fall as well as rise and you could get back less than you pay in.

Each year, Royal London aim to boost your ISA with
ProfitShare - a share of their profits, when they do well. Just
like your workplace pension.

As vou already have a Royal London \\‘ml.p]m'c pension, you'll
benefit from the same titi t
charge on both your penf.mn and your ISA when you invest in
Roval Landon-managed options, including its ready-made Governed
Portfolios,

You'll also have access to a wider range of externally managed funds.
If you choose to invest in any of these funds your

Y ROYAL
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Considering investing in the
Royal London Stocks and S

Learn  the banafits, w

Dear Cameron

It you're thinking about applying for a Royal London Stocks and Shares 1SA but
aren’t sura if investing s right for you, you'ra nol alons

Ovar half (51%) of UK adults have a cash ISA, but only 27% have a siocks and
shares ISA. Many pecple choose cash |1SAs for their apparent safety or because
they don't know enough about investing

It's true thal Cash 15As ane saler in the shor term becawse their value doesn’l go u
and down in the way investments can. But with this safety comes less chance of
growth and, over longer panods of time, inflation reduces tha buying power of a
Cash ISA

Investing in a stocks and shares ISA can offer potentially highes retums but it doed
involve some risk as the value of investments can go down as well as up.

Take the firat step to see if investing is right for you

Royal London have created a range of guides to help you understand more abous)
ISAs and investing, to help you decide if it could be nght for you

. What is a Stocks and Shares ISA?
. What's the difference batween saving and invasting
. Pensions and ISAs: what's the difference?

Exclusive charges

Don't forgat, you'll benafit from the same compsalitive anneal managament charge
on the Roval London Stocks and Shares |SA as your workplace pension. Plus

charge may vary.

, & share of Royal London's profits when they do well

To ilnd out morc about the Rosfal Londor\ Stocks and Shares 154 and how to apply,
1 N Comisinck:

Our new Stocks and Shares ISA

With an added boost from ProfitShare when we do well

Just like your workplace pension.

Investing, done different

Find out more

Employer action: Go to employer.royallondon.com/employee-

March 2026

experience/communications-toolkit/stocks-and-shares-isa
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Customer webinars ArovL
Additional support for your employees LONDON

==

Monthly member Customer webinar: we) Aol
webinars Navigating g =

==

Includes live Q&A tax year end

Next date: Tuesday
31 March
Time: 11.30am

Date: Thursday
5 March
Time: 12.30pm

arch 2026 Employer action: Invite employees to attend webinars using email templates we share. 5



Online service dashboard videos ArovaL

Employer support

} ROWAL

LONDOIN.  sias ot i

O+ S i - Ok, pain St

Online service dashboard
videos

Weve created this suite of short videos to help vou
run your scheme and keep vou up to date with your
tasks and emplover duties.

LONDON

‘? ROYAL
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ey b

Making Contributions

ROYAL
LONDON

e

Updating your payroll
)R WAL

F ROYAL
LONDON

ety e

Managing your workforce

LN - MERR - el

March 2026 Employer action: Access at employer.royallondon.com/help-resources/help-centre/manage-
your-scheme-online/auto-enrolment-dashboard-videos Y







What’s coming up Ao

Dates to prepare for LONDON
0 == O
Tax year end Employer single Employee single ProfitShare
cut off contribution contribution
6pm on Separate BACS Submit the online Any award is based
Thursday payment and confirm application form on value of pension
5 April 2026 using the ‘contact us’ along with any savings and/or ISA
2l form or by emall to supporting investments on
your servicing team documents 1 April 2026
March 2026 Employer action: Visit employer.royallondon.com/help-resources/help-centre/making-

contributions/making-single-pension-contributions-for-your-employees 19




Tax year end

Key dates and useful information
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Bank transfer for employers

Bank transfer for employees

Cheques and postal application
forms for employees

We recommend single contributions
are made using bank transfer.

Please quote the scheme number
and the following bank details:

Account holder name: Royal London
Sort code: 01-10-01
Account number: 63580586
BACS reference: [Royal London scheme
number]

We recommend single contributions
are made using a bank transfer.

Please quote the plan number, surname
and the following bank details:

Account holder name: Royal London
Sort code: 01-10 - 01
Account number: 63580586
BACS reference: [Royal London plan
number and surname]

Please write name, date of birth
and Royal London plan number
on the back of the cheque.

Send the cheque to:

Group Pensions
Royal London House
Alderley Park
Congleton Road
Nether Alderley
Macclesfield
SK10 4EL

March 2026
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Thank yo

The Royal London Mutual Insurance Society Limited is authorised by the Prudent
regulated by the Financial Conduct Authority and the Prudential R egulation Authc
Services Register, registration number 117672.Registered inEngland and W a
Registered office: 80 Fenchurch Street, London,EC3M 4BY.
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