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Today’s webinar will cover 

Pension Engagement Season

How much employees may need in retirement 

How Royal London can support you

Next steps

How you can help your employees get on track
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Pension Engagement 

Season
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What is Pension 

Engagement Season?

Live show

Tuesday 15 September

Title: How to make the most of your 

workplace pension 

Led by ABI and Pensions UK, aims 

to inspire the nation to engage with 

and pay their pension some 

attention

This campaign is designed to 

help people track down lost 

pensions.

It’s for one day only on Sunday 

25 October when clocks go 

back.

Pension Awareness Week
Take 2 minutes to check on your pension

15 – 16 September

Pension Tracing Day

25 October

Pension Attention

4 September – 26 October



Sources: 1 gov.uk, Analysis of Future Pension Incomes 2025.
2 Financial Resilience Report, June 2026.
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Why does pension 

awareness matter? 

43%
1

of working age people are 

under saving for retirement

47%
2*

of workers don’t know their 

own pension contribution 

rate

72%
2

of people don’t know how 

much is in their pension or 

prefer not to say
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The employer role in raising 

awareness

32%
of employees turn 

to employer for 

information

½
rank pension 

among most 

valuable benefit
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✓ Help employees picture their retirement

✓ Encourage them to check what they already have

✓ Prompt one small improvement

✓ Make use of ready-made support

Steps you can take to 

support your employees
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1. Helping employees 

picture their retirement
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The Retirement Living 

Standards
Minimum Moderate Comfortable

One person 
household

£13,900 a year. £32,700 a year. £45,400 a year.

Potential 
standard of living

Covers all your needs, with some left 
over for fun.

More financial security and flexibility. More financial freedom and some 
luxuries.

House DIY £200 a year to maintain condition of 
your property.

£500 a year to maintain condition of your property, 
£300 contingency.

£600 a year to maintain condition of your 
property, £300 contingency.

Food Around £57 weekly food shop. Around £59 weekly food shop. Around £78 weekly food shop.

Transport No car, free bus pass. 3-year-old small car, replaced every 7 years. 3-year-old small car, replaced every 5 years.

Holidays & leisure A week long UK holiday. A fortnight 3* all-inclusive holiday in the Med (£1,600) 
and a long weekend off peak break in the UK.

A fortnight 3*/4* holiday in the Med (£2,345) with 
around £115 per day spending money and 3 long 
weekend breaks in the UK.

Clothing & personal Up to £460 for clothing and footwear. Up to £1,500 for clothing and footwear. Up to £1,500 for clothing and footwear.

Helping others £20 for each birthday and Christmas gift. £30 for each birthday and Christmas gift. £50 for each birthday and Christmas gift.

Source: Pensions UK Retirement Living Standards, based on a single person living outside of London. Visit retirementlivingstandards.org.uk for more information.
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2. Prompt employees to 

check what they already 

have
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Check State Pension

age 85
2

On average, 

men will live to

age 87
2

and women

will live to

Sources: 1gov.uk,The new State Pension. 2ONS Life expectancy calculator, July 2026. Based on life expectancy at age 65 for the UK.

For 2026/27, the weekly 

new State Pension is

£241.301

for a single person

For a man born after 6 April 1951 

or woman born after 6 April 1953.

Employer action: share gov.uk/check-state-pension with your employees
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Log into mobile app

• View plan value, contributions paid and growth

• Nominate a beneficiary 

• Apply for a pension transfer 

• Pay a single contribution

• View investments details

• Access our financial wellbeing service

• Access State Pension calculator 

• Request a projection
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Keeping track
Estimated value of lost or forgotten pensions in the UK 

Lost or forgotten 

pension pots

3.3m

Total value of 

lost pensions 

£31.1 

billion

Average lost 

pot size

£9,470 

Employer action: share gov.uk/find-pension-contact-details with your employees

Source: PPI Briefing Note Number 138: Lost Pensions 2024.
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Consolidate other pensions

Employees have other 

pension savings?

If so, they may be able to transfer into 
their Royal London pension plan.

Some plans have valuable benefits or 

guarantees which includes:
• there's a guaranteed annuity rate

• there’s protected tax-free cash

• it's a defined benefit or final salary plan

• benefits have started to be taken from the pension 

plan
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3. Encourage small steps 

that can make a 

difference



Source: Royal London case studies, Should I increase my regular pension contributions? (Salary exchange version)
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Increasing regular 

contributions

Pension pot at age 65

Total pension contributions 

paid to age 65 

Salary

Current pension pot

Monthly pension contribution 

5% employee and 

3% employer

£209,000

£89,497

£27,000

£7,600

£211.25

No change to 

contributions

£331,000

£148,681

£27,000

£7,600

£211.25 

increasing by 1% 

each year for 5 years

1% increase

The difference

£122,000
more at retirement

Assumptions:

The starting age for the 

projection is from age 28.

Growth rate is 2.94%.

This has been reduced to allow 

for inflation at 2%.

Annual Management Charge

is 0.45%.

Annual salary increase of 3.5%. 

The amount exchanged for 

an employer pension 

contribution has been 

increased by a further 1% 

each year from age 28 to 32. 

Remember this is only an 

example and investment 

returns are never guaranteed.



minus tax and NI 

= £972
added to take-home pay
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Exchanging a bonus for a 

pension contribution

= £3,300
at age 65

£1,350
bonus exchanged 

for a one-off 

pension contribution

Paid into a pension without tax 

or NI deductions. And once 

invested, can't be accessed 

until age 57.

= £1,350
invested in 

pension savings

Scenario 2:

Exchanging bonus for a 

one-off pension contribution

Source: Royal London case study, Your bonus could help your pension savings grow. (Salary exchange version). 

Tax treatment can change and depends on individual circumstances and where you live in the UK.

Assumptions:

The starting age for the 

projection is from age 28.

The bonus is invested in the pension and 

is projected to increase in value until the 

chosen retirement age of 65 years. 

Growth rate is 2.94%.

This has been reduced to allow for 

inflation at 2%.

Annual Management Charge

is 0.45%.

Remember this is only 

an example and investment returns 

are never guaranteed.

£1,350
Scenario 1:

Taking bonus as a cash 

payment
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Maximising contribution 

matching

Employee contribution

£1,200

4% 
contribution

£1,500

5% 
contribution

£1,800

6% 
contribution

£2,100

7% 
contribution

£2,400

8% 
contribution

£2,700

9% 
contribution

Employer contribution

£1,200

4% 
contribution

£1,500

5% 
contribution

£1,800

6% 
contribution

£2,100

7% 
contribution

£2,100

7% 
contribution

£2,100

7% 
contribution

Total per year £2,400 £3,000 £3,600 £4,200 £4,500 £4,800

Example scenario
Employee earning £30,000 a year, with employer contribution matching available up to a capped level of 7% employer.
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Source: Royal London guide: Pension Contribution Matching and Pension Calculator.

Based on a 22 year old earning 

£30,000 and no money in pension:

A 4% matched contribution rate 

each year could provide an 

estimated pension value of 

£250,000.

A 7% matched contribution each 

year could provide an estimated 

pension value of £438,000.

.

Based on State Pension income 

and income from pension pot.
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Employers can:

✓ signpost tools and guidance

✓ encourage employees to review their pension

✓ share approved templates

✓ promote webinars and calculators

Employers shouldn’t:

× tell employees what contribution level to 

choose

× recommend specific investment funds

× advise whether to transfer or consolidate 

pensions

What employers should and 

shouldn’t say



4. Make use of 

ready made support
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Our ready to use support
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Short on time?
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Questions and 

answers



The Royal London Mutual Insurance Society Limited is authorised by the Prudential Regulation Authority and regulated by 

the Financial Conduct Authority and the Prudential Regulation Authority. The firm is on the Financial Services Register, 

registration number 117672. It provides life assurance and pensions. Registered in England and Wales, company number 

99064. Registered office: 80 Fenchurch Street, London, EC3M 4BY.

To find out more visit:

Thank you
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employer.royallondon.com
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