# ROYAL LONDON

What are pensionable earnings?

Pensionable earnings are the elements of an employee’s pay that you use to calculate their pension contributions.

It’s important you understand the different definitions because it will impact the legal minimum amounts both you and your employee have to contribute. If you’re

unsure which definition you should use, please follow the guidance below to identify the definition that applies to your pension scheme. If you need further support,
please contact your Royal London Servicing team.

Is your scheme definition of pensionable earnings ‘Qualifying earnings’?

Qu g earnings One of the options below will apply
* For all these options, you must re-certify your pensionable earnings and contributions basis

every 18 months, or sooner if there are changes.
If qualifying earnings is your definition of pensionable pay, you’ll exclude
an employee’s earnings below the lower earnings threshold, and above

the upper earnings threshold.

Basic pay - 9%

Basic pay - 8% Total pay
When you submit contributions to the dashboard, it’s important you provide
the qualifying earnings amount for the contribution period (not the overall + + +

yearly salary) in the ‘earnings in contribution period’ column.

v

Lower and higher earnings threshold

* The monthly lower earnings threshold for 2026,/27 is £520.
* The monthly higher earnings threshold for 2026,/27 is £4189
and no monthly earnings above this amount should be included.
* You can check the upper and lower qualifying earnings thresholds
that apply to your pay frequency here

v

* Employer 3%
* Employee 5%
* Total 8%
This is the minimum contribution rate for this option.

Basic pay includes an employee’s
earnings, calculated from the first
pound, before tax and National
Insurance are taken off. It includes
holiday pay and some statutory benefits
(like statutory sick pay or statutory
maternity pay), but it doesn’t have to
include bonuses, overtime payments or
commission they may earn.

v

* Employer 4%
* Employee 5%
* Total 9%
This is the minimum contribution
rate for this option.

Basic pay includes an employee’s
earnings, calculated from the first pound,
before tax and National Insurance are
taken off. It includes holiday pay and
some statutory benefits (like statutory
sick pay or statutory maternity pay), but it
doesn’t have to include bonuses, overtime
payments or commission. Under this
definition, in addition to basic pay, 85%
of total payroll must be pensionable.

v

* Employer 3%
* Employee 5%
* Total 8%
This is the minimum contribution
rate for this option.

Total pay includes all the money
an employee is paid. It includes
the employee’s earnings,
holiday pay and statutory
benefits (like statutory sick pay
or statutory maternity pay).

It also includes bonuses,
overtime payments and
commission they may earn.

v

e Employer 3%
* Employee 4%
* Total 7%
This is the minimum contribution
rate for this option.

If your definition of ‘Pensionable Earnings’in your payroll does not match the definition of Pensionable Earningss in your Royal London Scheme you will need to contact your Royal London Servicing team.
For more information on how pension contributions are monitored, visit The Pensions Regulator website. If you need further support when submitting your contribution schedules to Royal London, please visit our Frequently Asked Questions page.


https://www.thepensionsregulator.gov.uk/employers/new-employers/im-an-employer-who-has-to-provide-a-pension/declare-your-compliance/ongoing-duties-for-employers/earnings-thresholds
https://www.thepensionsregulator.gov.uk/en/employers
https://employer.royallondon.com/help-centre/a-guide-to-making-contributions/frequently-asked-questions-about-contribution-monitoring/
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We’re happy to provide your documents in a different format,
such as braille, large print or audio, just ask us when you get in touch.
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